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NOTICE
Sub: Provisional Result for Supervisory posts (Section Engineer & Junior Engineer) against Advt No. Maha-
Metro/P/HR/O&M/06(S)/2020 dated 08.12.2020.
Ref: (i) This office Notice No. MAHA-Metro/Pune/Result/Advt 06(S)-2020/2022 Date: 19.01.2022
(ii) This office Notice No. MAHA-Metro/Pune/Result/Advt 06(S)-2020/2022 Date: 23.07.2022
The result of Computer Based Test (CBT) for the Supervisory posts (SE/JE), conducted from 18th & 20th
October 2021, was published vide this office notice referred at Sl. (i) above.
The provisionally shortlisted candidates for the said Supervisory posts, were called for interview (through VC)
on 19.04.2022 to0 23.04.2022.
Earlier, a provisional panel of 29 (Twenty-nine) candidates was published vide this office Notice referred at SI. (ii)
above. However, some empanelled candidates did not turn to join/remain absent etc.
Now, in view of the administrative requirement, it has been decided to extend the panel by adding 28 more
candidates from the leftover qualified/pass candidates, who could not secure place in provisional panel of 29
candidates due to lower in merit etc.
Accordingly, based upon the performance in the in the CBT (online examination) and interview, the candidates
with the following roll numbers have qualified/pass for securing place in the extended/revised panel for
appointment to the post of SE/JE provisionally, which is subject to verification of original documents/certificates
and candidature as well as medical fitness in appropriate medical category prescribed for the post. The date for
verification of original documents/certificates and candidature will be communicated through the registered mail
IDs of the respective candidates.
The candidates have been selected/empanelled provisionally for the post of SE/JE, noted herein after, as per the
merit on the basis of marks secured by them in the CBT and Interview, duly considering the applicable reservation
for SC/ST/OBC/EWS on overall vacancies.
It may be noted further that the provisional empanelment of the respective candidates is liable to be
cancelled/rejected, at any stage of recruitment or even after appointment, in case the relevant documents of
the selected/empanelled candidate are found not in order or any inconsistency/ deficiency in the data furnished
or any malpractice on part of candidates coming to the notice of Maha Metro. Apart from cancellation/rejection
of candidature, legal action will be initiated against such candidates, if warranted.
Similarly, in case of medical unfitness of the candidate for the above post by the empanelled/ authorised hospital
of Maha Metro, the candidature for the post shall be rejected/cancelled and no alternative post shall be offered
to him/her.
While every care has been taken in preparing the panel/select list of candidates, Maha Metro reserves the right
to rectify any inadvertent error or typographical/ printing mistakes. Maha Metro regrets inability to entertain
any correspondence from unsuccessful/non-empanelled candidates.
The Roll Numbers of the provisionally selected/empanelled candidates are not in order of merit.
As mentioned earlier, the panel is valid for two years and can be extended further for another one year with
the approval of competent authority. The appointment of the selected/ empanelled candidates will be made
considering the administrative requirement of staff by Maha Metro. As such, no request forimmediate posting
or place of posting etc shall be entertained.
Candidate shall not bring in or attempt to bring in any political or other influence to further his/her interest in
respect of the recruitment/appointment. Candidature of such candidates is liable to be rejected.
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Important: Beware of the touts who may misguide the candidates with false promises of getting them selected for
the job on illegal consideration. The recruitment process in the Maha Metro examinations is fully computerized and
the selection is based on merit of candidates only.

(A) Name of Post: Junior Engineer (Civil), Date of interview- 21.04.2022

‘ 10802122860035 l 10802143870053 l

Cut off Mark:
Category Cut off Marks (O/o 160)
UR 105.16389366
OBC 102.89512762

(Total: Two candidates only)

(B) Name of Post: Junior Engineer (Electrical), Date of interview- 22.04.2022

10903025400108 | 10903025400127 | 10903025400129 | 10903025400162 | 10903027370011
10903046310038 | 10903046310060 | 10903049730125 | 10903289330007

Cut off Mark:

Category | Cut off Marks (O/o 160)

UR 98.97643082

SC 91.90235685

OBC 93.62962941

EWS 98.97306388

(Total: Nine candidates only)

(C) Name of post: Junior Engineer (Electronics), Date of interview- 19.04.2022

‘ 10702000150202 ‘ 10702305340034 ‘ 10702305340063 | 10702305340064

Cut off Mark:
Category | Cut off Marks (O/o 160)
UR 81.19607822
OBC 79.49999986

(Total: Fourc

(D) Name of post: Junior Engineer (Mechanical), Date of interview- 23.04.2022

andidates only)

(Total: Six candidates only)
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10601000150366 | 10601021530251 ‘ 10601022090050 | 10601046310074 | 10601085880092
10601113550258
Cut off Mark:
Category | Cut off Marks (O/o 160)
UR 100.9629628
OBC 99.30303016
EWS 100.6599325
SC 93.97643078



(E) Name of post: Section Engineer (Electronics), Date of interview- 19.04.2022

\ 11602113860062 \11602305340114

Cut off Mark:

Category | Cut off Marks (O/o 160)
UR 85.88888879
OBC 85.01388876

(Total: Two candidates only)

(F) Name of post: Section Engineer (Mechanical), Date of interview- 21.04.2022

\ 11502025400057 ‘11502288550051

Cut off Mark:

Category | Cut off Marks (O/o 160)
UR 92.99999974

(Total: Two candidates only)

(G) Name of post: Section Engineer (Electrical), Date of interview- 20.04.2022

‘ 11301046310069 ‘ 11301049730046 ‘ 11301113860121

Cut off Mark:

Category | Cut off Marks (O/o 160)
UR 96.7138046
OBC 95.84511766

(Total: Three candidates only)
(Grand Total: Twenty-eight candidates only)

The qualifying/pass marks for the above posts were prescribed as under:

Marks of CBT Marks of Total Qualifying/pass marks
(Paper 2+3) Interview UR/EWS OBC SC/ST
135 25 160 50% 45% 40%

General Manager (HR)
Maha Metro, Pune
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